PREVOCATIONAL SERVICES
Prevocational Services are provided to persons not expected to be able to join the general workforce within one year (excluding Supported Employment Services). Activities can be either center based or community based and are not primarily directed at teaching specific job skills, but at underlying skills which are useful in obtaining community employment. Prevocational Services are available to individuals who are no longer eligible for educational services based on their graduation and/or receipt of diploma/ equivalency certificate and/or their permanent discontinuation of educational services

within the parameters established by the Mississippi Department of Education.

If anyone receiving Prevocational Services receives sub-minimum wage for any type of contract or piece-rate work, the program must be housed in a certified Work Activity Center that meets all the requirements of the U.S. Department of Labor.

The provider must administer a functional skills assessment.
The provider must develop a service plan, based on information from the functional skills assessment as well as information provided by the individual/legal representative, to ensure his/her choices/desired outcomes are addressed.

Based on the results of the individualized assessment and as indicated on the Service Plan, Prevocational Services must provide the following:

a. Transportation between the individual's place of residence and the site of

the Prevocational Services, and/or on community outings/job

exploration

b. Instruction in basic safety principles according to his/her current

activities in the program

c. Encouragement and support of good work habits

d. Teaching/demonstration of the proper care and handling of equipment,

materials, tools, and machines

e. Teaching/encouragement of appropriate responses to requests from

supervisors and/or co-workers

f. Addressing issues such as punctuality, safe work practices, following

directions, attending to tasks, problem solving, social skills appropriate

for the work place, and use of small appliances

g. Personal care/assistance, but it may not comprise the entirety of the

service

h. Opportunities for community integration and exposure to work

experiences (job exploration) outside the center-based setting.
