SUPPORTED EMPLOYMENT SERVICES
Supported Employment Services increase independence, community

integration, and productivity by providing support services necessary to achieve and maintain competitive employment and/or self employment. Competitive employment is defined as having a job in a business in the community where individuals without disabilities are employed. 
Supported Employment Services consists of three types of individualized activities designed to assist/support an individual in obtaining and maintaining a job in the community. 

a. Job development and placement

b. Training/coaching to assist/support the individual in learning the job requirements and how to perform it

c. Varying levels/types of ongoing job support necessary for the individual to maintain the job.

Supported Employment Services:

a. Must provide transportation to conduct job finding activities and to transport the individual to and from his/her job.

b. Are provided in settings where individuals without disabilities are employed.

c. Are only available for individuals who are/will be compensated directly by the employer, at or above the minimum wage, but not less than the customary wage and level of benefits paid by the employer, for the same or similar work performed by people without disabilities.

d. Can be provided in groups of no more than three (3) individuals and one (1) staff person.

e. Cannot be provided in Prevocational or Work Activity Centers.

f. Include personal care/assistance when specified in the individual’s

Supported Employment Service Plan.
